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A MESSAGE FROM THE CHIEF
In the pages that follow you will get a glimpse into the Marple Township Police Department during the
year 2017. This year again I can report some good news on several fronts. First, our crime continues
to remain very low, with only 700 reported crimes in Marple Township this year. Many of these crimes
are directly connected to the drug problems which plague our society today. The opioid crisis is now
an epidemic and no community is immune. It crosses all socioeconomic levels and has resulted in the
continued deaths of young and old alike. In December a community group was formed to try to
educate our community on the issues related to opioids in hopes of saving lives. The Marple Township
Police Department is an active participant with this group. Second, our continued success in clearing
crimes remains very high. In 2017 we cleared 56% of the crimes reported to us. One of the reasons for
our success in clearing crimes is our information sharing network. Every police officer in Delaware
County is encouraged to join our network and share information. At last count there are over three
hundred officers on the network.
In 2017, we experienced no major incidents / crimes. Burglaries were down, with only 7 residential
burglaries reported in 2017. The remaining 3 were business burglaries, which involved a group
targeting many of the communities here in the county. In December Officers Varacalli and Stiles
interrupted a burglary at the beverage store on Sproul Road and were able to apprehend two suspects. This brought to an end a crime spree that had lasted for several months. Drug crimes continue
to rise as the opioid crisis continues and this drives up other crimes such as theft as addicts try to
support their habit by stealing the property of others. One way to minimize the potential to be victimized is to lock your cars and do not leave valuables visible inside your vehicles. As many of our crimes
such as burglary decline, computer crime is on the increase and will continue since these crimes are
committed in the comfort of one’s home with much less risk of being caught.
The highlight of 2017 was the completion of our new police facility in the Lawrence Park Industrial
Center. A project which had been on the radar for many years, finally came to fruition because of the
leadership of Board of Commissioners President Joe Rufo and the other members of the Board. In
February we moved from our old location adjacent to the Township Building to our new facility. During
the months that followed we worked out the bugs and have now comfortably settled in to our new
home. Finally we have a facility that provides both creature comforts as well as the space needed to
properly conduct the business of the police department. Cells and processing areas which are secure,
a camera system which monitors the entire facility, a training facility that is the envy of many of the
police departments in the county and private spaces to conduct interviews with victims and suspects.
The men and women of the Marple Township Police Department are truly appreciative and extend our
thanks to the Board of Commissioners for this new facility.
On the Accreditation front, 2017 sees us coming to the end of our second year as an Accredited
Agency. We continue the process to retain our status in everything we do. As I have described in the
past, three proofs are needed every year for all of the 138 standards to which we hold ourselves. This
is an ongoing process that includes maintaining our training on such things as ethics, biased based
policing, and use of force to name a few. Our reports are reviewed to make sure we are capturing all
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of the necessary information and our policies are constantly reviewed and updated as necessary to
remain compliant. Some of the major areas of concern from a liability standpoint are Police Pursuits
and Use of Force. In meeting our standards, we pay close attention to both of these areas, requiring
written reports any time we are involved in a pursuit or whenever we use force to effect an arrest.
During the year 2017 we were not involved in any police pursuits and we only used force in 11
incidents out of 328 arrests (3%), with Compliance Holds being the most utilized method. In February
of 2019 we will go through the process of re-assessment. In the meantime we will continue to maintain
the high standards of accreditation in all that we do.
Finally, as a footnote to an arrest made in June of 2015 during the commission of a home invasion on
Old Cedar Grove Road, the ring leader Tyree Mansell was tried in Federal Court and sentenced to 36
years and 8 months in Federal Prison. His crime spree, which ended with our arrest, began shortly
after his prior release from prison in April of 2015, for similar crimes in 2010. With the sentence
imposed this time, he will not be doing home invasions any time soon.

Thomas J. Murray Jr.
Chief of Police

MISSION STATEMENT
The Marple Township Police Department has the responsibility of providing a
diverse variety of services to the community and will accomplish the following
mission…
This agency will actively seek a partnership with the community in order to
provide prompt and professional service. The goal of this partnership is to
improve the quality of life by protecting lives and property, enforcing laws,
preventing crime, as well as resolving problems. This will be accomplished by
stressing the police officers’ role as an integral part of a community problemsolving network.
This agency will proactively address citizen concerns by utilizing personnel and
resources to promptly and fairly apprehend violators of the law, and to ensure
that the rights guaranteed to all under the Constitution are protected.
This agency will continually educate, train and challenge its officers to improve
and develop their professional skills and to provide the highest level of service
available, in order to protect and serve the community.
In keeping with the mission of service to the community, officers of this agency are
charged with the responsibility to professionally and ethically provide these and
other services as may be necessary on an emergency or non-emergency basis.
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Thanks to the leadership and foresight of President Joe Ruffo and your Board of Commissioners, the Marple
Township Police Department ended 2017 with thirty (30) sworn full-time police officers and three full-time
civilian employees. This number is significant because it allows us to better provide services to the deserving
residents of Marple Township. With each officer hired we are able to implement more effective crime prevention
strategies and community outreach programs. Of course everything costs money but rest assured your police
department continuously strives to make every dollar count in our service to the public.
The duties for which the civilians are responsible are numerous and constant and allows the sworn officers to
focus more on the business of our citizens. There is a civilian employee available to the public every weekday
from 8:30am until midnight while an officer is, of course, available 24/7/365. Rounding out our civilian lineup
is Chief Murray’s secretary and nucleus of the department, Robbie Tarozzi, and Information assistant/Alarm
Enforcement Officer Mike Barbiers. Most important of all, Mike is a proud veteran of the United States Navy.
We celebrated the retirement of Senior Records Clerk Kathy Hochhaus who served the public for over 21
wonderful years. She was replaced by Marple resident Denise Harmon who has picked up where Kathy left
off....and then some. Denise is a valued addition to this police department and will serve our citizens well. We
wish the best for both ladies as they begin new chapters in their lives.
The operations division is composed of a uniformed patrol division, a detective division, and a newly instituted
Drug Task Force. The patrol division consists of four platoons, each composed of four officers and one Sergeant
who work twelve hour shifts, both day and night, on a rotating schedule. Through 2017 (Senior) Sgt Eric
Naegele, Sgt Tony Colgan, Sgt Michael Johnson, and Sgt Sean Hannigan assured that all professional accreditation standards were met or exceeded on a call-by-call basis and helped maintain the professional manner in
which this department operates. Members of the patrol division are the ones you will see when 911 is dialed, an
emergency exists, or when help is needed. Our patrol officers are not only the face of our department but
inarguably the most critical. Without them the ability to help you is virtually non-existent.
Four detectives make up the detective division and their primary responsibility is to exhaustively investigate all
crimes. Their goal is to work diligently and compassionately for all victims of crime, no matter how small that
crime may seem to some, and arrest those responsible for breaking the law. Some investigations may be
wrapped up in a few hours while others may require months or even years. With combined law enforcement
experience of over 100 years our detectives - Barry Williams, Jr, Larry Gerrity, Kurt Lindelow, and Mike Sharkey
- do not have the luxury of being able to specialize in any certain area. They must, and do, investigate whatever
crime requires their skills. From damaged mailboxes to burglaries to sex crimes, they adeptly handle what
comes their way and can boast an above average clearance rate.
In large part due to the scourge of drugs and the attention rightly given to opioid related issues, in August Chief
Murray instituted a Drug Task Force (DTF). The DTF closely resembles the model of a previous crime reduction
unit implemented by Chief Murray referred to as DPU or Directed Patrol Unit. The duties handled by the officers
assigned to this unit are a hybrid of patrol and detectives with a concentration on drug related crimes and
issues directly affecting our residents and businesses. The illegal drug problem will continue to be met with
arrests, seizures, and education with the hope of preventing abuse and saving lives.
During 2017 your police department was called upon no less than 14,514 times for a multitude of reasons.
The month of October proved to be the busiest with 1,344 calls handled while July, the pinnacle of summer
vacation time, was the least busy with 1,122. Even though the total number of calls for service dipped slightly
(4%) since 2016 our crime rate rose about 12%. The two crimes most responsible for this 12% increase are
thefts and drug offenses. Several retailers in Marple Township have increased their efforts to stem the tide of
customer and employee theft from their stores which inflates this number. The surge in opioid addiction coupled
with the focused efforts of the Marple Police Drug Task Force and aggressiveness of patrol enforcement are
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reasons for the increase in drug law arrests. The good news is, compared to 2016, burglaries dropped 60%
and vandalism offenses dropped nearly 30%. Internet and computer based crimes, identity theft being chief
among them, rose slightly and will likely continue to do so.
The Operations Division can tout a 56% clearance rate of all reported crimes. According to the U.S. Department of Justice for a crime to be +gcleared+h three specific conditions must be met. The three conditions are
that at least one person has been:
1) Arrested
2) Charged with the commission of the offense
3) Turned over to the court for prosecution (whether following arrest, court summons, or police otice)
Compared nationally to 2016 numbers (the most recent available from the FBI), 46% of serious offenses were
cleared and 18% of property crimes were cleared. This puts Marple Township Police Department well ahead of
the national clearance rate averages. The rapid responses and thorough initial investigations conducted
by responding patrol officers coupled with our detective‘s comprehensive and often times painstaking
investigations are directly responsible for this achievement.
The services provided by your police department do not stop at crime solving. In 2017 Chief Murray greatly
increased the department‘s social media footprint. We jumped from a lone website to the creation and
implementation of a Marple Police presence on Facebook, Twitter, and Instagram. This provides us with a
direct line to the public to quickly disseminate information, seek help, and make the public aware of all things
good or bad that might effect them. Our effort to keep up with the digital information age would not have
been possible without the technical prowess of Lt Frank Hannigan. The residents and taxpayers continued to
reap the rewards of Lt Hannigan‘s practical knowledge of computer systems. Throughout the year a great deal
of time and resources is focused on crime prevention activities. Many things fall under this umbrella such as:
the Citizen‘s Police Academy, National Night Out, Halloween safety talks in day cares and elementary schools,
the DARE program that reaches nearly 600 children between first and sixth grades, and crime prevention talks
to senior citizen groups. Community interaction, involvement, and awareness are key component of this police
department‘s mind set. Crime fighting and crime prevention require a team approach; thus, citizens and police
can achieve much more together than either can alone.
Much of our time is spent resolving local matters but no member of the law enforcement profession can afford
to neglect big picture issues. We continue to be vigilant about current global and national concerns like radical
Islamic terrorism, violence against police, and mass casualty incidents. If we do not take these deadly matters
seriously we will only imperil ourselves and our communities. Two of the most effective ways to combat these
types of horrific incidents is through education and training, two things that every member of the Marple
Township Police Department takes seriously. Our approach is similar to the training mantra drilled by a SWAT
team Sergeant and member of the Virginia Tech Police Department (name unknown) into his men even before
the 2007 massacre: “If it can happen anywhere, it can happen here.” Taking this strong defensive posture
toward Evil as opposed to blind naivete gives good people a fighting chance.
In June Sgt Chris Barmes retired after 26 years of dedicated service. Sgt Barmes was a highly respected
member of this department and his contributions continue to be greatly missed. Officer Sean Hannigan earned
his stripes and in October was promoted to Sergeant to fill the vacancy left by Chris’s departure. New officers
Brian Niedelman, Dave Lerro, and Joe Varacalli were brought on board after an extensive testing process.
They have complemented our highly experienced core of current officers and proven themselves to be valuable
assets to this department.
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Finally, during the President’s Day holiday weekend the police department moved into a new facility at 1001
Sussex Blvd. The old building at 225 S Sproul Rd was literally crumbling under us and was an unsafe environment for anyone stepping foot inside. Aside from a few kinks that inevitably come with any new home, the new
building was just what the doctor ordered. Officers and staff can much better accommodate the demands of
constantly evolving profession as well as the needs of the public. The benefits enjoyed by employees and
citizens from a safer more secure environment are invaluable and far reaching.
Marple Township continues to be a wonderful community to live, shop, do business, and raise a family. As much
as our police officers look out for our residents and members of the community we could not accomplish the
goals of public safety and crime prevention without the support of those very same people. Marple is
“A Township with a Heritage.“ Community cohesiveness has been a large part of that heritage. Rest assured
that your police department is proud of that heritage and we will strive to preserve it by always looking toward
the future.
Respectfully submitted,
Lieutenant Brandon M Graeff
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Breakdown of all crimes reported to Marple Police in 2017
CRIME
Murder
Rape
Robbery
Assault
Burglary
Theft
Auto Theft
Arson
Part I Total
Forgery
Fraud
Receiving Stolen Property
Criminal Mischief (Vandalism)
Weapons Violations
Sex Offenses
Drug Laws
DUI
Underage Drinking
Public Drunkenness
Disorderly Conduct
Prowling at Night
All Other Crimes
Part II Total
Total

2015

2016

2017

0
0
2
35
16

0
0
4
23
23
275
7
0
332
6
75
1
75
1
2
31
24
16
4
4
0
52
291
623

0
3
1
34
9
324
13
0
384
1
85
2
54
1
2
57
21
16
8
10
0
59
316
700

308
4
0
365
6
74
0
84
0
1
31
34
16
11
14
0
51
322
687

Respectfully submitted,
Detective Lawrence Gerrity
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In 2017, the Marple Township Police Department responded to 14,514 calls for
service. Of these calls, 700 were crimes as defined by the Federal Uniform Crime
Reporting Program (UCR).
For UCR purposes, there were 384 Part I (more serious) offenses, and 316 Part II
(less serious) offenses reported.
Of the 700 crimes, 368 were cleared resulting in 328 arrests. This translates into
a clearance of 53%. This is well above the national average.

2015

2016

2017

15,026

15,146

14,214

Total Crimes

687

623

700

Part I

365

332

384

Part II

322

291

316

Cleared

359

351

368

Arrests

380

317

328

Total Calls

Respectfully submitted,
Detective Lawrence Gerrity
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January 2017: 12 complaints involving juveniles, 18 juveniles handled, 17 warned, 1 cited to District
Court. 15 lived within Marple Twp, 3 in other areas, 13 males, 5 females.
February 2017: 10 complaints involving juveniles, 16 juveniles handled. 5 warned, 5 petitioned to
Juvenile court, 1 cited to District Court, 5 referred through the Marple Twp Youth Aid panel. 11 lived within
Marple Twp, 5 in other areas. 15 males, 1 female.
March 2017: 14 complaints involving juveniles, 18 juveniles handled. 10 warned, 1 petitioned to Juvenile court, 6 cited to District Court, 1 referred through another agency. 16 lived within Marple Twp, 2 in
other areas. 16 males, 2 females.
April 2017: 8 complaints involving juveniles, 10 juveniles handled, 3 warned, 1 cited to District Court, 4
referred through other agencies, 2 referred through the Marple Twp Youth Aid panel. 9 lived within Marple
Twp, 1 in another area. 9 males, 1 female.
May 2017: 13 complaints involving juveniles, 31 juveniles handled, 25 warned, 3 petitioned to Juvenile
court, 1 cited to District Court, 1 referred through another agency, 1 referred through the Marple Twp Youth
Aid panel. 27 lived within Marple Twp, 4 in other areas. 19 males, 12 females.
June 2017: 9 complaints involving juveniles, 14 juveniles handled. 8 warned, 1 petitioned to Juvenile
Court, 3 cited to District Court, 1 referred through another agency, 1 referred through the Marple Twp Youth
Aid panel. 8 lived within Marple Township, 6 in other areas. 14 males.
July 2017: 6 complaints involving juveniles, 11 juveniles handled. 5 warned, 1 petitioned to Juvenile
Court, 2 cited to District Court, 3 referred through the Marple Twp Youth Aid panel. 10 lived within Marple
Twp. 1 in another area. 10 males, 1 female.
August 2017: 11 complaints involving juveniles, 13 juveniles handled. 7 warned, 5 referred through
other agencies, 1 referred through the Marple Twp Youth Aid panel. 11 lived within Marple Twp, 2 in other
areas. 11 males, 2 females.
September 2017: 10 complaints involving juveniles, 13 juveniles handled. 3 warned, 4 petitioned to
Juvenile Court. 1 cited to District Court, 2 referred through other agencies, 3 referred through the Marple
Twp Youth Aid panel. 10 lived within Marple Twp, 3 in other areas. 9 males, 4 females.
October 2017: 17 complaints involving juveniles, 31 juveniles handled. 6 warned, 5 petitioned to Juvenile Court, 1 cited to District Court, 6 referred through other agencies, 13 referred through the Marple Twp
Youth Aid panel. 19 lived within Marple Twp, 12 in other areas. 23 males, 8 females.
November 2017: 7 complaints involving juveniles, 13 juveniles handled. 4 warned, 4 cited to District
Court, 1 referred through another agency, 4 referred through the Marple Twp Youth Aid panel. 4 lived within
Marple Twp, 9 in other areas. 12 males, 1 female.
December 2017: 8 complaints involving juveniles, 12 juveniles handled. 7 warned, 5 referred through
other agencies. 9 lived within Marple Twp, 3 in other areas. 4 males, 8 females.

JUVENILE STATISTICS
2017:
2017:
2017:
2017:
2017:
2017:
2017:

Total complaints involving juveniles - 125.
Total juveniles handled - 200.
Total juveniles warned - 100.
Total juveniles petitioned to juvenile court - 20.
Total juveniles cited to district court - 21.
Total juveniles referred through other agencies - 26.
Total juveniles referred through the Marple Twp Youth Aid Panel - 33.

Juvenile contact by gender:
Males involved; 155 or 77.5%
Females involved; 45 or 22.5%
Juvenile contact by residence:
Living within Marple Twp; 149 or 74.5%
Living in other areas; 51 or 25.5%
Respectively submitted;
Detective Barry L Williams #020
Marple Township Police Department
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In Pennsylvania, crashes are classified as either reportable or non-reportable. A reportable crash is
one that involves the death or injury of anyone involved in the crash, or a crash resulting in an involved
vehicle being disabled. A crash is considered non-reportable if there are no injuries involved in the
crash, and involved vehicles are able to be driven from the scene of the incident.
In 2017, there was a total of 859 motor vehicle crashes investigated by the Police Department. This
total represents a decrease of slightly more than one percent. Of those crashes, 142 were considered
reportable crashes. This number represents a decrease of reportable crashes by 6.5%. In 2016, there
were 716 non-reportable crashes. In 2017, that number had increased by one to 717 crashes. Tragically, there were two fatalities as a result of motor vehicle crashes in 2017. Ten crashes reported to the
Department in 2017 involved impaired operators.
Almost 60% of reportable crashes occurred between the hours of 12:00 and 8:00 pm, and thirty
percent of those crashes occurred between the hours of 12:00 and 4:00 pm The number of reportable
crashes investigated in 2017 is almost nine percent less than the number investigated ten years ago, in
2007, and this number is the lowest since 2009 (140). Among the possible reasons for the decline in
the number of reportable crashes may be the improved design of vehicles and the increased usage of
passenger restraint systems. According to recent statistics provided by the National Highway Traffic
Safety Administration (NHTSA), the national seat belt compliance rate recently topped 90%.
While the number of reportable crashes continues to decline, the total number of non-reportable
crashes investigated continues to increase annually. The number of non-reportable crashes investigated by the department has risen by 11% since the number reported in 2007 (645).
Overall, there were 100 injuries reported to police as a result of motor vehicle crashes in 2017. The
number of injuries sustained in crashes increased almost eighteen percent than those reported to
police in 2016.

Respectfully Submitted,
Lt. Frank Hannigan

TRAFFIC SAFETY

Respectfully submitted,
Lt. Frank Hannigan
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POLICE TRAINING
To maintain current certification police officers are required to complete twelve(12) hours of ACT 180 continuing education each year as well as annual firearms qualifications. In 2017 the ACT 180 training modules
consisted of annual Legal Updates, Procedural Justice and Police Legitimacy, Handling Drug Overdoses, and
Intelligence Assisted Policing.
As society changes the demands and expectations of police change as well. The training subject matter is as
diverse as the duties that today’s police officers are called upon to do. Ongoing training is crucial to continue
to provide the level of professionalism expected from our officers. An officer will never know everything there is
to know about this profession. However, with the genuine mix of desire to learn, eagerness to improve oneself,
dedication to teamwork, and commitment to community, the officers of the Marple Township Police Department
stand ready to handle any challenge faced by those we serve. Many officers have auxiliary assignments that
also require continuing specialized training. These classes and seminars range from a few hours to a few days,
or more. Some classes are held locally and some are held throughout the region.
Our new police facility has a state of the art training room which allows us to host classes on site. In 2017 we
hosted the Standardized Field Sobriety Testing and DUI Checkpoint Update Classes here at the station which
allowed many of our officers to get these required updates. More training is scheduled here in 2018.
In 2017 officers attended approximately 207 training events. The following is a brief overview of the types of
specialized skills and training that our officers put to use every day to make Marple Township the finest police
department in the area.
With the current trend of civil unrest, Sovereign citizen movements, and violent anti-government extremism,
officers have attended several classes on those topics. There are a few officers on the Major Incident Response
Team(MIRT) and they have responded to large incidents such as the Papal Visit and the NFL draft. They
participate in training on handling large crowds, Radiation/Nuclear Detection, and Detecting Chemical
weapons. Officers are also updated on the current domestic and international terrorism trends. Officers on the
SWAT and Hostage Negotiation Teams also attend monthly training on assorted potential situations.
Other examples of specialized training our officers attended include:
• Emergency Medical Technician (EMT) continuing education.
• Officer Safety courses which include Defensive Driving, suicide prevention, and traffic safety.
• Child abuse investigation.
• Fire and explosion investigation.
• Social media issues and internet crimes and investigations.
• Narcotics/Drug detection and enforcement.
• Delaware County Opioid Educational Summit.
• Fraudulent documents/ Counterfeit currency detection.
• Public relations and community policing and Crime Prevention.
Because Chief Murray is a big proponent of continued education and so many officers possess the initiative,
the result is an elite police force with qualified officers capable of making the Marple Township Police Department incredibly self-sufficient.
Submitted,
Sergeant Michael T. Johnson #041

2017
ANNUAL
REPORT

DRUG TASK
FORCE

DELAWARE COUNTY DRUG TASK FORCE
Marple Township Police Department
Officer Edward Rosen
Sgt Sean Hannigan

2017 Annual Report

Office of the Delaware County District Attorney
Municipal Drug Task Force
The District Attorney's Office directs the Delaware County Municipal Drug Task Force. This is
the largest investigative unit in the county dedicated solely to drug enforcement concerns. In
1997, with the assistance of funding secured from the Pennsylvania Attorney General's Office,
personnel of the Task Force was increased to 11 law enforcement officers, including Criminal
Investigation Detectives and Municipal Police Officers.
In addition to conducting its own investigations, the Task Force also serves as a central source of
drug intelligence and coordinates and conducts investigations with state and federal authorities.
In 2016 the size of the Drug Task Force increased to 72 officers from various jurisdictions in
Delaware County.

Statistics for 2017
Asset Forfeiture / Controlled Substances Forfeitures Act 42 Pa. C.S. 6801

As a result of investigations and subsequent searches and arrests we seized 5 vehicles
which were secured in the Fair Acres impound awaiting disposition. $5,790 in US
Currency was also seized as a result of ongoing investigations/arrests. 4 firearms were
seized as a result of these arrests.
Marple Township continues to benefit from the Asset Forfeiture Act. The Forfeiture Act
allows three categories of uses for forfeited property (42 Pa. C.S.A. SS 6801(h):
•

Enforcing the Controlled Substance, Drug, Device & Cosmetic Act;

•

Utilized for community-based drug and crime fighting programs;

•

For relocating and protecting witnesses in criminal cases.

The Delaware County District Attorney has local and county jurisdiction. The United
States Currency seized by this Department should be split by the County of Delaware
and Marple Township. (42 Pa. C.S.A. 6801(g)).
Statistics are sent quarterly to the Delaware County District Attorney, and the DA’s
office reimburses Marple for all overtime expenses. I have attached the expense sheet
used for detailing cash used in under cover and controlled purchases of narcotics in
2016. All Overtime is reimbursed, including money used from the confidential fund
used in under cover, and controlled buys of narcotics.

During the 2017 year, the Marple Police members of the Delaware county Drug Task
Force initiated 43 investigations into drug trafficking in and around Marple Township.
As a result of those investigations, 8 traffickers were arrested for Possession with the
Intent to deliver. Some of those arrests were the result of under-cover street buys and
others were the result of search warrants executed at their places of residence/business.

Marple Township Police Narcotics Unit
In August of 2017, we assigned one officer (Edward Rosen) to conduct investigations
into narcotics related crimes in Marple Township. The photograph above was the result
of several under-cover operations investigating traffickers delivering heroin to residents
in Marple Township. 4 of the 5 above were arrested while delivering heroin in Marple
Township with the 5th arrested in another jurisdiction but still delivering to our residents.
Utilizing our available resources, the narcotics unit will expand by 1 officer in 2018
allowing this unit to focus directly on drug related crimes. Drug crimes cross all
boundaries of criminal activity, and is the primary driving force or motivation in the
majority of criminal activity, and cannot go without an appropriate response.

Narcotics Training 2017
In March of 2017, Officer Rosen and Hannigan attended the annual Pennsylvania
Narcotic Officer’s Association 28th Annual Training Conference in Harrisburg. The
training covered many areas of narcotics investigations including Prison gangs and street
gangs, Patron Saints of the Mexican Underworld, Criminal Interdiction, Diversion
Investigations, Social Networking, and emerging drug trends. The successful conclusion
and membership to the PA PNOA is essential for expert courtroom testimony.
In addition to the excellent materials and training from this conference, it is instrumental
in making contacts with other jurisdictions, and exchanging information on active
narcotic investigations. We have made countless contacts of other Law Enforcement
Agencies through this conference.
In June of 2017 Officer Rosen and Office Hannigan attended the NJNEOA Conference
in Atlantic City. This conference provided classes on Case Law, Tactical Operations,
Social Networking, The Changing Paradigm of Drug law Enforcement, Narcotics K-9
Briefing, Rapid Decision Making / Adaptive Police leadership, Weapons Concealment,
and Indicators of Potential Assault of Flight.
In November of 2017, Sgt Hannigan attended the East Coast Narcotic Investigators
Seminar in Ocean City MD, where several speakers presented on various topics
regarding Narcotics, Heroin, and Diverted pharmaceuticals.

A check of the Marple Township Police computer system indicated that Marple
Township Police Officers administered 28 doses of Narcan due to heroin overdoses.
Police Officers have been supplied with the dosage of Narcan as well as the Drug Task
Force Officers. These dosages administered by police likely saved 28 lives as a result.
The most alarming trend in the field of narcotics, is the continued Heroin/Opioid
epidemic. Over the past several years, this agency as well as other agencies around
Delaware County have experienced and alarming rise in Heroin and Opioid addictions
resulting in overdose deaths. Recently, the Delaware County District Attorney as well as
other State and Federal Agencies implemented several programs in an effort to combat
this epidemic. The Drug take back program as well as the Narcan program have been
instituted in most of the police departments in Delaware County. Marple Township
continues to be one of the lead Townships with regard to the Drug take back program.
Previously, the Delaware County District Attorney was reimbursing local municipal
police departments for overtime expenses incurred while conducting drug investigations.

Delaware County sues opioid drugmakers for
epidemic costs, treatment for addicted
There is only one thing that Big Pharma and big opioid manufacturers listen to
and react to,” said attorney Robert J. Mongeluzzi, “and that is money.”
While no amount of damages is specified in the suit, officials said the county
wants to recoup tens of millions of dollars it has spent on treatment centers
and medical services for addicted residents. The county said it could not
provide an exact cost estimate at this time.
As of Thursday, Delaware County had logged 145 opioid-related drug deaths
since Jan. 1, authorities said, and police officers in the county had saved
more than 877 lives using the overdose-reversing medication naloxone.
District Attorney John J. Whelan announced the lawsuit against 11 drug
manufacturers and their consulting doctors Thursday at the courthouse in
Media. The suit was filed Thursday morning; Mongeluzzi will lead the
county’s legal team.
“We are tired of looking in the eyes of parents that have lost children to this
scourge so pharmaceuticals could make a buck,” said Dave White, co-chair
of the county’s Heroin Task Force. “We are tired of going to funerals of
children of our friends because pharmaceuticals are giving them medications
they know are addictive.”
If Delaware County were to win this suit, officials said, they would use the
award money to recoup those funds and invest in recovery programs for
those battling addiction.
“The opioid manufacturers in their relentless pursuit for profit created
disinformation to hoodwink and convince doctors that opioids weren’t
addictive when they were,” Mongeluzzi said, “and were efficient and worked
when they don’t.”
“We filed this lawsuit to get the Delaware County residents’ money back,” White
said. “We have spent year after year after year fighting this addiction that
[drug companies] have caused, and they have knowingly caused.”
Four of the biggest manufacturers and distributors of powerful prescription drugs
are based in the Philadelphia area. Endo Pharmaceuticals, based in Malvern,
makes Percocet and Opana ER, which the company voluntarily removed
from the market in July at the request of the Food and Drug Administration.
Johnson & Johnson’s Janssen Pharmaceuticals of Titusville, N.J., makes the
fentanyl patch Duragesic. Teva Pharmaceuticals USA, headquartered in
North Wales, Montgomery County, owns Cephalon Inc., which makes a
fentanyl “lollipop” called Actiq. And AmerisourceBergen of Chesterbrook,
Chester County, is a national drug distributor.
The manufacturers named in Delaware County’s suit include Teva, Janssen,
Endo, and the Stamford, Conn.-based Purdue Pharma, which makes pain
medications including OxyContin.

“While we vigorously deny the allegations, we share public officials’ concerns
about the opioid crisis,” Purdue Pharma said in a statement, “and we are
committed to working collaboratively to find solutions.”
The company went on to say it is “an industry leader in the development of
abuse-deterrent technology, advocating for the use of prescription drug
monitoring programs and supporting access to naloxone — all important
components for combating the opioid crisis.”
Endo said in a statement that the company could not discuss any litigation, but
shared “the FDA’s goal of appropriately supporting the needs of patients with
chronic pain while preventing misuse and diversion of opioid products.”
Teva and Janssen spokesmen could not be reached for comment.
Across the country, more than two dozen states, counties, and towns have sued
pharmaceutical firms in the last year for the costs the overdose crisis has
imposed on their areas.
Last month, Bensalem Township became the first Philadelphia-area municipality
to announce its intent to sue opioid companies; it was unclear Thursday
whether the Bucks County township suit has been filed.
“In many of these instances, as you reach critical mass, these cases are
consolidated together,” Mongeluzzi said. “That doesn’t necessarily mean that
it is going to happen now.”
On Tuesday, the attorneys general in 41 states, including Pennsylvania and New
Jersey, announced they were broadening their investigation into drug
companies’ role in the overdose epidemic, subpoenaing five manufacturers
and demanding information from three distributors.
In 2001, years before opioid addiction became a nationally recognized crisis,
Richard G. Paolino, a Bensalem doctor, was charged with distributing
hundreds of thousands of OxyContin tablets, often to patients with minor
ailments or none. Paolino, now 74, was sentenced to 30 years in prison and
remains at the Houtzdale Correctional Institution.
In the last decade, drug overdose deaths have risen sharply. In 2016, an
estimated 64,000 people died from overdoses in the United States, according
to the Centers for Disease Control and Prevention, and more than 50,000 of
those deaths involved opioids.
On Friday, Lackawanna County in northeast Pennsylvania announced its
intention to sue pharmaceutical companies in the coming weeks, noting that
it would have been the first county in the state to do so. It retained a law firm
on Wednesday, according to the Scranton Times-Tribune, but has yet to file
the suit.
Delaware County officials said they filed their suit around 8:30 a.m. Thursday,
beginning a “war” against the opioid industry. Harris L. Pogust, a lawyer
working on the suit, said he did not know of any similar lawsuits that had
been successful, but county officials said they were confident theirs would be
the first.
“We’re going to hold these pharmaceutical [companies] accountable,” White said,
“for every death they’ve incurred in Delaware County.”

Staff Writer Don Sapatkin contributed to this article.
Published: September 21, 2017 — 2:38 PM ED

Respectfully submitted,
Edward A Rosen #047
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2017 Firearms Report
Police officers are among a select few to whom society has granted the right to use force in the course of their
duty. An officer’s role encompasses crime control, service and maintaining order. Compliance in these matters
is not optional. The vast majority of police encounters involve nothing more than words to gain compliance. In
some instances people choose to ignore or actively resist police. When words are insufficient officers have an
ascending array of force options to gain control.
As police officers we are required to respond to various threatening situations on a daily basis in the
performance of our sworn duties. In certain situations officers may be called upon to utilize their firearms and
training in the protection of life. In order to make the right decision about how and when to use deadly force
an officer must rely on judgement, skill and training.
Each year Marple officers are required to conduct training on Use of Force and firearms. This training consists
of both departmental policy reviews and practical training at the range. Practical firearms training is
comprised of annual firearms qualifications and shooting skill sets.
Annual firearms qualifications are a mandatory requirement set forth by the Municipal Police Officers
Education and Training Commission(MPOETC). The Marple Police Handgun Qualification Course is a 50
round course being fired from distances of 3-25 yards during daylight hours. Additionally, officers are also
required to fire in low light, or night time conditions. In 2017 all officers successfully qualified with their duty
handguns. Our officers displayed a high level of proficiency with their issued handguns.
In addition to handgun qualifications all officers must successfully pass a 12 gauge shotgun and M-4 rifle
qualification course. Each patrol vehicle is equipped with a 12 gauge shotgun and an M4 rifle. Officers are
trained to dismount these weapons from the patrol vehicles and deploy them. Officers are required to display
proficiency and safe gun handling techniques.
All Marple Officers are issued the Glock model 22, .40 caliber handgun. Detectives and police administrators
are issued the shorter Glock model 27, .40 caliber handgun. In addition to issued handguns all Marple patrol
vehicles are also equipped with the following weapons: Remington model 870, 12 gauge pump shotgun and
the Smith & Wesson model M&P15T (M4 style rifle). These two additional weapons systems in the patrol
vehicles provide officers with the tools to meet a number of possible deadly force scenarios. All officers have
been trained and are qualified to utilize these weapons.
Each year all department firearms are inspected and inventoried by department certified armorers. An
accurate accountability is taken of all department owned firearms. A copy of the inventory is forwarded to the
Chief of Police and a copy maintained in the armory. Every firearm is also inspected for servicability and any
needed repairs are made. Detailed notes are maintained of all armorer repairs. As of this time all assigned
firearms are serviceable and ready for duty.

(CONT’D)

FIREARMS

In 2017 we hired three new officers. All three officers were issued brand new Glock 22’s. At this time we have
no new Glock 22’s in our armory for issue. Ideally we should have 2 new guns in our armory for issue in the
event we hire another officer or to replace a catastrophic failure of an issued weapon. In the coming year it will
be necessary to purchase 2 new Glock 22’s for our inventory. I also see it necessary to acquire two additional
rifles to be mounted in the patrol vehicles. At this time we still have two cars without a dedicated rifle.
In light of recent world events and threats of terrorism it is more important then ever that we not get complacent.
I feel that all of our officers are well equipped and trained to respond to a deadly force situation. This is an
unfortunate reality of our chosen profession and is the reason for which we place such importance of firearms
training.

Respectfully submitted,
Chris Chermak #053
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The Central DelCo Tactical Response Team (CDTRT) is a specialized
team which is comprised of officers from several county police agencies as well as Delaware County CID Detectives, Delaware County
Sheriff’s Department and Crozer-Chester Medical Center Paramedics. The team is responsible for responding to emergent situations
requiring specialized tactics and training. Often, these incidents include barricaded and/or emotional disturbed persons, potential hostage situations, and high risk warrant services. Each department
included in the Central Delaware County Region are required to
dedicate officers to train and work with the CDTRT. The team is able
to respond to any area of the county for tactical assistance with a minimum amount of delay, and is led
by a group of experienced operators in command/decision making positions.
Marple Township provides officers to both the tactical aspect of the team as well as the negotiations element.
Officers Jeff Haughey, Chris Chermak and Dan Lazzari are assigned to the CDTRT tactical unit, and Detective
Barry Williams, Sgt. Tony Colgan and Officer Chris Barmes (until his June retirement) are assigned to the
Negotiations unit. The negotiators attend yearly training and continuing education courses to maintain their
ability to perform effectively in resolving potentially hazardous situations before they deteriorate further. They
rely on communication skills to assess the situation and expedite a safe end to a crisis.
Members of the CDTRT tactical unit are required to attend monthly training sessions. These training sessions
include physical fitness exercises, marksmanship, decisions making exercises, and other specialized areas of
training, such as building entries/searches, ladder/roof operations, and woodland/open air operations. Physical
fitness and marksmanship standards are tested each year, with the intention of ensuring that the most effective
team members are active in the CDTRT.
The CDTRT responded to several incidents in 2017, responding to just under ten incidents and calls for warrant
service throughout the County. Many of the warrant services were in cooperation with Chester Township’s drug
task force. All incidents were conducted successfully and safely, resulting in the arrest of over twenty suspected
narcotics dealers. Our operators also participated in the training of new members of the CDTRT and other
agencies, by assisting in the training/instruction in Chester County’s Basic SWAT training school. CDTRT has
also welcomed nine new operators to the Team, who spent two weeks enduring the Basic SWAT School in
Chester County, as well as our own special CDTRT welcome training to ensure the right candidates were chosen.
CDTRT, along with supporting SWAT Teams, successfully apprehended an armed robbery suspect after he
barricaded himself in the Media Borough CVS. After hours of successful negotiations and eventual contact with
the suspect, nobody was injured during the apprehension. CDTRT also responded to assist Chester PD in the
service of several high risk warrants services for homicide and other offenses, in addition to the successful
apprehension of a criminal barricaded suspect, wanted for murder, in Darby Borough in October.
CDTRT was invited by Philadelphia PD’s Aviation Unit to train a limited number of operators in the deployment
and practical operations utilizing the City’s helicopters, providing unique training opportunities to further our
capabilities in multiple specialized units. Several operators got a crash course (so to speak) in the application of
the aviation unit’s quick response and safe practices which may prove to be very useful in the future, should it be
needed.

TACTICAL TEAM
The annual Delaware County SWAT Challenge was held in October at the Delaware County Emergency Services Training Center in Darby Twp. CDTRT performed exceptionally in the challenge, which included exercises
which tested the fitness, shooting accuracy, and problem solving skills of individual teams throughout the county.
CDTRT was among the winners in both the Pistol and Rifle courses, Team Obstacle Course and Officer Down
Scenario. CDTRT took 1st place overall in the competition, besting Upper Darby PD and Haverford PD SWAT
Teams handily.
The goal of the leadership element of the CDTRT is to ensure the effective resolution of tactically sensitive
situations throughout the county. The ongoing dedication of the operators and their willingness to train in all
conditions is paramount to the success of the team and its operations. This success is expected to continue
through sustained efforts in training and development as we enter 2018.

Respectfully submitted,
Officer Jeffrey T. Haughey A-2
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POLICE FLEET
In 2017, over 202,000 miles were traveled by the department vehicles. There were no new vehicles
added to the fleet. The average mileage put on the seven front line patrol cars in 2017 was 21,005.
Two of those vehicles, however, were driven much less due to mechanical down time.
Most of the front line patrol vehicles are used twenty four hours each day, three hundred and sixty five
days each year. Police patrol vehicles are driven much differently than privately owned vehicles and
exposed to more wear and tear. Driving the vehicles at varying speeds and in all types of weather and
road conditions takes a toll on the front line patrol vehicle. Even when the vehicles aren’t being driven,
they are still accumulating engine hours while idling, whether while an officer is completing reports or
at an accident scene. These additional hours of use contribute to the overall wear and tear of the patrol
vehicles.
The department fleet is maintained throughout the year by Township mechanics. The mechanics do an
excellent job at keeping our vehicles serviced and performing reliably. The front line patrol vehicles
are serviced every fourteen days, while unmarked vehicles are serviced every six weeks on a rotating
schedule. In 2017, almost $35,000 was spent on the maintenance and repair of department vehicles.
Based on the average miles driven by the seven marked front line units in 2017, only one of those
vehicles will have less than 60,000 miles at the end of 2018. The department will, however, add one
new patrol SUV in 2018 which is expected to replace the patrol vehicle with the highest mileage. That
new SUV will be a welcomed addition to the fleet. Once again, the new SUV will be a Ford Interceptor
SUV. These vehicles offer just the right amount of cargo and occupant space needed to carry out the
day to day functions of the police department.

Lt. Frank Hannigan #048

POLICE FLEET
MARPLE TOWNSHIP POLICE DEPARTMENT
VEHICLE INVENTORY
Unit

Year / Make

751
752
753
754
755
756
757
758
7531
7532
7533
7534
7535
7536
7537
7538

2014 Ford
2014 Ford
2016 Ford
2014 Ford
2016 Ford
2014 Ford
2016 Ford
2011 Ford
2008 Ford
2016 Ford
2002 Ford
2007 Dodge
2012 Ford
2007 Ford
2002 Ford
2000 Ford

Model
Interceptor SUV
Interceptor SUV
Interceptor SUV
Interceptor SUV
Interceptor SUV
Interceptor SUV
Interceptor SUV
Crown Victoria
Explorer
Fusion
Explorer
Charger
Escape
Escape
Explorer
F150

Mileage
60906
69010
43250
88186
46548
74821
36914
72640
89889
13537
139549
105412
54446
136858
131533
79746

2017 Miles
15566
16229
30481
16266
32699
10219
25575
552
6648
5783
7118
4607
12246
5650
7444
5568
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CLEAN / NCIC
The Commonwealth Law Enforcement Assistance Network (CLEAN) is used by criminal justice agencies to
access driver+fs license and motor vehicle information, state criminal history record information maintained in
the Pennsylvania State Police Central Repository, the Commonwealth’s central registry for Protection from Abuse
(PFA) orders, +ghot+h (stolen or wanted) files, law enforcement messaging capabilities, and a host of other
services. CLEAN is Pennsylvania’s conduit to the Federal Bureau of Investigation’s National Crime Information
Center (NCIC), and to the National Law Enforcement Telecommunications System (NLETS). CLEAN is maintained and administered by the Pennsylvania State Police (PSP). CLEAN access and the use of the criminal
justice systems and information is restricted to criminal justice agencies.
Pennsylvania’s Justice Network (JNET) is the Commonwealth’s primary public safety and criminal justice information broker. JNET’s integrated justice portal provides a common online environment for authorized users to
access public safety and criminal justice information. This critical information come from various contributing
municipal, county, state, and federal agencies. JNET provides critical information to law enforcement in a
timely manner which enhances public safety. Having the right information available at the right time ensures
criminal justice agencies are making the right decisions efficiently and effectively. The availability of this
information has enabled officers in the field to identify and apprehend suspected individuals, solve cases faster,
and keep criminals off of the street.
CLEAN maintains connection to over 40 other networks, including JNET. CLEAN handles over 1.5 million
transactions daily with an average turnaround time of 2.5 seconds. The amount of traffic on the system has
greatly increased in the recent years due to increased number of Mobile Data Computers (MDC) installed in
patrol vehicles. MDC’s have allowed the patrol officer direct access to the CLEAN/NCIC network, which is
critical to the apprehension of wanted and missing persons, as well as the recovery of stolen property. Access
to the Mobile Data network and the MDC’s are provided to the municipalities of Delaware County. Marple
Township Police officers are able to access JNET and our in-house records system through the use of wireless air
cards that have been added to the County MDC’s
CLEAN validation listings are now made available to every CLEAN terminal agency on a monthly basis via an
on-line system. When each validation listing becomes available, our agency is required to review each CLEAN
entry to make sure the record is accurate and is still active. During 2017, the monthly listings were reviewed by
Detective Lindelow, any necessary corrections were made, and they were returned to Delcom in a timely fashion. The validation procedure is helpful in maintaining the accuracy of our agency records so that we are
always prepared for a CLEAN audit.
We continue to provide our own computer equipment to access the CLEAN system. The yearly cost for access
through PSP is approximately $4,000. Our agency must maintain proper anti-virus and security on the computer which accesses the CLEAN network. CLEAN audits include a review of our agency’s security measures on
the computer connected to the CLEAN network. Live-Scan uses the same connection with PSP to interface with
the state Automated Fingerprint System (AFIS) and the FBI’s Integrated Automatic Fingerprint Identification
System (IAFIS) maintained by the Department of Justice (DOJ). The digital photo capture equipment is used to
photograph offenders and electronically transmit digital photographs to the Commonwealth Photo Imaging
Network (CPIN). We recover some of the costs for Livescan by charging offenders who are processed on the
Livescan system.
CONT’D

CLEAN / NCIC
Livescan inkless fingerprint technology designed to electronically capture fingerprint images. Using Livescan
device, fingerprint images can be captured and transmitted along with personal descriptor information to
computers at the DOJ, in a matter of seconds, for completion of a criminal record check. When PSP’s central
repository receives the electronic fingerprint images and the digital photographs, they are made available to all
law enforcement agencies via JNET Wec-CPIN.
Our terminal operators re certify every two years and successfully did so in 2017. The CLEAN certification also
allows our officers to access CLEAN/NCIX via MDC’s and to have criminal history access in the JNET system.

Respectfully Submitted,
Officer Stephen Benecke #59
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ABANDONED VEHICLES
ABANDONED VEHICLE: Section 102 of the Vehicle Code
defines an abandoned vehicle in the following manner:
A vehicle (other than a pedalcycle) shall be presumed to be abandoned under any of the following
circumstances:
( i ) The vehicle is physically inoperable and is left unattended on a highway or other public property
for more than 48 hours.
( ii ) The vehicle has remained illegally on a highway or other public property for a period of more
than 48 hours.
( iii ) The vehicle is left unattended on or along a highway or other public property for more than
48 hours and does not bear all the following:
(A) A valid registration plate.
(B) A current certificate of inspection.
(C)An ascertainable vehicle identification number.
( iv ) The vehicle has remained on private property without the consent of the owner
For the year of 2017 the patrol division investigated Twenty Five(25) reports of abandoned vehicles.
Of the Twenty Five(25) reported, Five(5) of them did not fit the criteria of abandoned vehicle set forth
by the vehicle code.
Seventeen(17) of the vehicles were moved after police made contact with the owner either by phone,
physical contact, or by certified letter.
Three(3) vehicles were towed and Penndot forms completed.

Respectfully Submitted,
Officer Dan Lazzari #064
Officer Kyle Engelman #066
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COMMUNITY RELATIONS
The community policing unit of the Marple Township Police Department continued to provide a variety of
programs to various township groups during the year of 2017. The unit continued to utilize a request form that
any member of the department can complete with the required information for an event. The officer who
presents the program also completes a Community Policing event report in the Alert System that contains a
summary of the event which includes the type of program and an estimate of the number of attendees.
The community policing unit offers such programs as personal safety, internet safety, identity theft prevention,
school bus safety, bicycle safety and many other topics. The unit continues to assist Creative Safety Products in
presenting the Officer Phil Safety Program in all of the township’s elementary schools. This program is presented by a magician who uses magic as well as puppets to keep the young students attention. This program is
always well received by the students and staff. The unit also continues to present the annual Halloween Safety
Program to young students in all of the township’s elementary schools.
On August 1st the department held the sixth National Night Out in Marple Township. This is a national event
sponsored by the National Association of Town Watch. NNO is designed to heighten crime and drug prevention awareness, generate support and participation in local anti-crime efforts, strengthen neighborhood spirit
and police-community partnerships and send a message to criminals letting them know that neighborhoods are
organized and fighting back. Several township residents and businesses donated money and/or items (food,
beverages, and give-away items) for the event. The event was held at the Broomall Fire Company. The
Broomall Fire Company and Marple Township Ambulance Corps provided tremendous assistance to the police
department in presenting the event. The event was well received by those in attendance, estimated at 600.
Each year the department attempts to add to the crime prevention related displays and information. The event
is continued to be held under a large outdoor tent (40 X 100 feet). The purpose of the tent is to have all of the
displays and other activities in one location. It worked very well and hopefully will be an annual part of the
event. Also at the 2017 NNO Ofc. Ray Stiles arranged for a visit from helicopters from the Pennsylvania State
Police and the Philadelphia Police Department. The helicopters were a big hit with the attendees. Chief Murray
is already working with the department’s Community Policing Unit in planning the 2018 National Night Out.
The department presented the Citizen’s Police Academy during the fall of 2017. The academy consisted of
seventeen township residents and business owners. The academy is a ten week program which gives the
attendees insight into the workings of the police department. It also gets the attendees to meet several of the
department’s officers. The program includes tours of the Delaware County 911 Center and the Media Courthouse. The graduation ceremony for the academy was held in November at the township meeting.
The department’s Community Policing Unit also assisted Broomall Fire Company with their Fire Prevention Open
House in October.

Respectfully submitted,
Sergeant Tony Colgan

COMMUNITY RELATIONS
Listed below is a sampling of the many community policing events that the Marple Township Police Department participated in during the year of 2017.
DATE
EVENT
OFFICER
01/04/17
Senior Safety/Lalaconda Rest.
Sgt. Colgan
02/21/17
Role of Police Officer/Cub Scouts
Sgt. Colgan
02/23/17
Opioid Epidemic/Temple Univ.
Ofc. Miller
02/28/17
Security Assessment/Grayson School
Sgt. Colgan
03/01/17
Security Assessment/Beth El
Sgt. Colgan
03/24/17
Cub Scout tour of station
Ofc. De Simone
03/31/17
Safety Plan review/Temple Sholom
Sgt. Colgan
04/02/17
Easter Event/New Ardmore Park
Ofc. Coffin
04/26/17
M-N High School/Survival 101
Ofc. Baylor / Ofc. Miller
04/27/17
M-N High School.Survival 101
Sgt. Johnson
04/29/17
Safety Fair/New Hope Church
Ofc. Lazzari
05/08/17
Loomis/ Officer Phil Safety Program
Sgt. Colgan
05/09/17
S. Sproul Rd/Assisted Unity Tour
Sgt. Colgan
Ofc. Miller / Ofc. Chermak
Ofc. Engelman
05/11/17
Russell/ Officer Phil Safety Program
Ofc. Miller
05/11/17
St. Pius/Officer Phil Safety Program
Sgt. Johnson
05/12/17
St. Pius/Display of police car
Sgt. Colgan
05/12/17
S.State Rd/Assisted w/ Law Enforcement Run
Ofc. Stiles
05/25/17
Safety talk/New Hope Church
Sgt. Johnson
07/12/17
Safety Fair/Garrett Williamson
Ofc. Engelman
08/01/17
National Night Out
Sgt. Colgan / Lt. Hannigan / Ofc. Stiles
Ofc. Haughey / Ofc. Murrin
08/07/17
Senior Safety/Surrey Seniors
Sgt. Colgan
08/18/17
Safety Fair/Marple Sports Arena
Ofc. Baylor
09/25/17
Operation Safe Stop/Bus stops
Sgt. Colgan / Ofc. Miller / Ofc. Engelman
09/30/17
Safety Fair/Old Navy
Ofc. Miller / Ofc. Stiles
10/06/17
Station Tour/Cub Scouts
Ofc. Stiles
10/11/17
Fire Prevention Open House
Sgt. Colgan
10/26/17
Halloween Safety/Worrall
Sgt. Colgan
10/28/17
Drug Take Back/Giant Store
Ofc. Lazzari / Det. Gerrity
10/30/17
Halloween Safety/St. Pius
Sgt. Johnson
10/30/17
Halloween Safety/Russell
Sgt. Johnson
10/31/17
11/20/17
12/05/17
12/06/17
12/13/17
12/14/17
12/15/17

Halloween Safety/Loomis
Safety Talk/Marple Pres. Church
Aggressive Driving/Rotary Club
Personal Safety/Brightwood Career
Safety Talk/Springton Lake Pres.
M-N High School/Survival 101
M-N High School.Survival 101

Sgt. Johnson
Ofc. Miller
Sgt. Colgan
Sgt. Colgan
Sgt. Colgan
Ofc. Baylor / Sgt. Johnson
Ofc. Stiles / Ofc. Miller

2017
ANNUAL
REPORT

D.A.R.E

D.A.R.E.
MARPLE NEWTOWN SCHOOL DISTRICT

Paxon Hollow Middle School (PHMS):
Lieutenant Brandon Graeff
Detective Michael Sharkey
Officer Eric Miller
Officer Greg deSimone
The DARE program continued successfully for its fifteenth consecutive year in 2017. At PHMS four fully trained
and certified DARE officers spent over forty combined hours in the classroom teaching the ten lesson curriculum
to over 270 sixth grade students. The program begins during the second week of school in September and is
taught on a near continuous basis through January. The primary focus of the curriculum is to help students learn
how to make safe, healthy, responsible decisions and understand the consequences both good and bad.
A secondary benefit of this model is that a marked police car and uniformed officer is seen regularly at Paxon
Hollow Middle School. Each officer usually follows one class during each rotation and every effort is made by
that officer to remain with that class for the three week instructional period. This method has proven to be very
effective as it allows the officers to get to know the students and vice versa. A level of comfort and rapport is built
thus allowing the learning process to take hold and afford the students, many of who may never before have
interacted with a police officer, an opportunity to view the police profession through a different lens. The
approach of the DARE program focuses on interactive/cooperative learning, participation, and role playing.
DARE is taught during the children’s Health and Wellness classes and their teacher, Larry Wendler, serves a
crucial role in supplementing instruction as needed. At the end of each program students must create a poster
illustrating the dangers of drug and alcohol abuse. Students who pass attend a graduation ceremony at PHMS
and receive their much anticipated T-shirts. At graduation several of the most creative posters are announced
and shown and those students are awarded medals and goodie bags for their efforts. The student with the best
overall class project earns all those items plus a gift card to a popular local business. It is only through the
unequaled cooperation of administration and staff that DARE can be the success it is for our children.
We would like to extend our congratulations and best wishes to Dr Steven Subers who retired as principal in
June. New principal Dr Tina Kane is an ardent supporter of the program and we all look forward to continuing
our partnership.
Russell, Worrall, and Loomis Elementary Schools
In the course of the school year there is very little down time for the DARE program. During the months of
January and February an abbreviated DARE curriculum is taught to approximately 360 students in the 1st and
4th grades at our three elementary schools. This program consists of four lessons that cover issues such as
personal safety, drug and alcohol awareness, and ways to recognize and get out of dangerous situations. Lt
Graeff, Ofc Miller and Detective Sharkey have been familiar faces at Russell, Loomis, and Worrall, respectively,
since 2002. Comparable to PHMS, the staff and administrators from these three schools play an integral part in
the success of the program.
Since state funding ceased in 2009 DARE has been cut from the budget of numerous surrounding communities.
However, with the unwavering support of Chief Murray, MNSD officials and staff, and the PTO’s, DARE continues to be a positive influence for the children of our community. It is an extraordinary example of what can result
from the cooperative efforts of parents, educators, police, and community for a common purpose.
Respectfully submitted,
Lieutenant Brandon M. Graeff #050

D.A.R.E. - Saint Pius X
The DARE Program continued at St. Pius School during the year of 2017. The DARE Program presented by the
Marple Township Police Department started at St. Pius in September of 1994. This was the first school in the
township to have the program. The program in 2016 was not started until December due to a scheduling
conflict and concluded in the spring of 2017. They were thirty eight fifth grade students who graduated in the
spring of 2017. The program continued in the fall of 2017 with one fifth grade class consisting of twenty
students.
The program at St. Pius includes twelve lessons of instruction that deal with the dangers of alcohol and drugs
along with the prevention of violence. The program also includes two lessons that inform the students about the
proper use of over the counter drugs as well as prescription drugs. These two lessons were placed in the DARE
Program within the last few years due to the increasing abuse of these drugs. The lessons provide the students
with the necessary information needed to properly use these drugs to prevent such abuse. Another component
of these lessons is the proper storage and disposal of these drugs.
Two of the main points of the current DARE Program is to instill in the students the importance of being a good
citizen and being a good decision maker. The students are informed that being a good citizen includes being
responsible and helping other people. The importance of good decision making is discussed at length and
practice during each lesson. The students are told that if they take the time to think about the consequences of
their decisions they are more likely to make the right choice and avoid getting into risky situations.
The DARE Graduation for this year’s St. Pius students was held in December. The graduation ceremony affords
the students the opportunity to demonstrate some of the things that they have learned in the program. Each
class is tasked with presenting a skit to the audience that conveys something they have learned though the
program. Each year there is poster contest for the students with each one required to create a poster. The
poster has to contain a picture and a message about something they have learned. The emphasis is placed on
the message. All of the students have to get up in front of the respective class and explain their poster. The
teachers and I pick one girl and one boy from each class as the poster contest winners. The winners get to show
and explain their posters to the audience during the graduation ceremony. All of the posters are on display
during the ceremony.
The DARE Program at St. Pius continues to enjoy the benefit of a sponsor from the community. Marple Township
resident Ed Lain, a graduate of the police department’s Citizen’s Police Academy, continues to support the
program with his time and materials. Over the past few years Mr. Lain has donated items that are distributed
to the students in the program. Every year Mr. Lain, a Graphic Designer by trade, has the poster winner’s poster
made into a real poster which is presented to the winning student at the graduation ceremony. Mr. Lain also
assists with the graduation ceremony. It is always an honor to have him in attendance and be recognized for
his commitment to the DARE Program.
During 2015 the DARE Program was also introduced to the fourth grade classes at St. Pius. The two fourth
grade classes, totaling thirty eight students, were provided four lessons that gave them a brief overview of the
concepts of the program. These lessons prepare them for the core curriculum that they will be exposed to in the
fifth grade.
The DARE Program continues to be a success at St. Pius and is one of the best community policing programs that
the police department offers to the community. The program allows the officer to work with the school staff and
the parents in an effort to keep our children safe from the dangers of drugs, alcohol and violence.
Respectfully submitted:
Sergeant Tony Colgan
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AUXILIARY ASSIGNMENTS
Abandoned Vehicles

Communications

Ofc. Peter Baylor
Ofc. Kyle Engelman

Lt. Frank Hannigan
Sgt. Michael Johnson
Ofc. Ray Stiles

Accident Review Board
Sgt. Eric Naegele
Sgt. Sean Hannigan
Det. Mike Sharkey
Ofc. Andrew Ronsvalle
Ofc. Kyle Engelman

Computers
Lt. Frank Hannigan
Det. Lawrence Gerrity
Det. Kurt Lindelow

Delaware County
Response Team
Ofc. Peter Baylor
Ofc. Ray Stiles
Ofc. Nick Coffin
Ofc. Kyle Engelman

Exposure Control Officers
Sgt. Tony Colgan
Sgt. Michael Johnson

Crime Statistics/UCR
Accident Investigation Team
Ofc. Joseph McGettigan
Ofc. Stephen Benecke
Ofc. Peter Baylor

Accreditation Manager
Ofc. Kathleen Connolly

AED Coordinator
Sgt. Michael Johnson

Alarms
I/A Mike Barbiers
Sgt. Tony Colgan
Mrs. Robbie Tarozzi

Ambulance/Fire Liaison
Chief Tom Murray

Business Listings
Mrs. Robbie Tarozzi

Cell Supervisor
Sgt. Sean Hannigan

Civil Litigation
Chief Thomas Murray

Clothing/Uniforms
Lt. Frank Hannigan

Det. Lawrence Gerrity

Evidence Custodians

Crime Prevention/
Community Relations

Det. Barry Williams
Det. Kurt Lindelow
Det. Larry Gerrity (Emergency)

Lt. Brandan Graeff
Sgt. Tony Colgan
Sgt. Michael Johnson
Sgt.. Sean Hannigan
Ofc. Eric Miller
Ofc. Gregory deSimone
Ofc. Ray Stiles
Ofc. Peter Baylor

Field Training Officers
Lt. Brandon Graeff - Coord.
Ofc. Eric Miller
Ofc. Chris Chermak
Ofc. Ray Stiles
Ofc. Nick Coffin

Fingerprints
Crossing Guards
Sgt. Tony Colgan
Mrs. Robbie Tarozzi

Det. Barry Williams
Det. Lawrence Gerrity
Det. Kurt Lindelow
Det. Michael Sharkey

D.A.R.E. Officers
Sgt. Tony Colgan (Coord. Catholic Schools)
Lt. Brandon Graeff (Coord. Public Schools)
Det. Michael Sharkey
Ofc. Eric Miller
Ofc. Gregory deSimone

Delaware County
Drug Task Force
Det. Barry Williams
Ofc. Edward Rosen
Sgt. Sean Hannigan

Use of Force Instructors
Firearms, ASP, Taser
& OC Spray
Ofc. Chris Chermak - Lead Firearms
Ofc. Edward Rosen
Ofc. Jeffrey Haughey
Ofc. Kathleen Connolly
Ofc. Mike Rush

AUXILIARY ASSIGNMENTS
Fire Investigation

Motorcycle

Tactical Response Team

Sgt. Michael Johnson
Ofc. Stephen Benecke
Ofc. Ray Stiles

Ofc. Jeffrey Haughey
Ofc. Stephen Benecke

Motorcycle Gang Officers

Ofc. Chris Chermak
Ofc. Jeffrey Haughey
Ofc. Daniel lazzari
Ofc. Brian Niedelman

Ofc. John Murrin
Ofc. Stephen Benecke

TAC Officer

Headquarters Building
Lt. Frank Hannigan
Sgt. Eric Naegele

Police Pension Board
Hero Scholarship
Ofc. Joesph McGettigan
Ofc. Pete Baylor
Ofc. Kyle Engelman

Honor Board
Chief Thomas Murray
Lt. Frank Hannigan
Sgt. Eric Naegele
Sgt. Tony Colgan
Sgt. Michael Johnson
Sgt. Sean Hannigan
Det. Barry Williams

Det. Kurt Lindelow
Ofc. Eric Miller

Policy/Regulations
Chief Thomas Murray
Lt. Frank Hannigan
Lt. Brandon Graeff
Sgt. Eric Naegele
Sgt. Tony Colgan
Sgt. Michael Johnson
Sgt. Sean Hannigan
Ofc. Kathleen Connolly

PBT (Prelim. Breath Test)
Homeland Security
Business Liaison

Ofc. Eric Miller

Det. Lawrence Gerrity
Ofc. Pete Baylor

Public Information Officer

Hostage
Negotiation Team
Det. Barry Williams
Sgt. Tony Colgan
Ofc. Nick Coffin

JNET/CLEAN TAC Ofcr.
Ofc. Stephen Benecke

Asst. JNET/CLEAN
TAC Officer
Sgt. Sean Hannigan
Det. Kurt Lindelow

Juvenile Officer
Det. Barry Williams

Chief Thomas Murray
Lt. Frank Hannigan
Lt. Brandon Graeff

School District Liaison
Chief Thomas Murray
Speed Trailer - “Sam”/Stealth Stat
Sgt. Tony Colgan
Ofc. Stephen Benecke

Ofc. Christopher Barmes

Timekeeping
Mrs. Robbie Tarozzi
Lt. Frank Hannigan
Det. Lawrence Gerrity

Training Coordinator
Sgt. Michael Johnson

Traffic Safety/Accident Analysis
Lt. Frank Hannigan
Ofc. Stephen Benecke
Ofc. Peter Baylor

Vehicle Equip. Repair
Lt. Frank Hannigan
Sgt. Michael Johnson
Ofc. Stephen Benecke

Veterans Court Liaison
Ofc. Mike Rush

Weapons of Mass
Destruction
Sgt. Michael Johnson
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2017 POLICE
DEPARTMENT BUDGET

1-410-1300
1-410-1350
1-410-1351
1-410-1400
1-410-1500
1-410-1510
1-410-1530
1-410-1560
1-410-1580
1-410-1581
1-410-1602
1-410-1603
1-410-1610
1-410-2100
1-410-2110
1-410-2310
1-410-2380
1-410-2400
1-410-2401
1-410-2450
1-410-2600
1-410-2610
1-410-3000
1-410-3001
1-410-3010
1-410-3150
1-410-3151
1-410-3152
1-410-3170
1-410-3210
1-410-3270
1-410-3520
1-410-3540
1-410-3600

Salaries & Wages (Sworn Police)
Payroll Reimbursement
Disability Reimbursement
Salaries & Wages (Civilian Employees)
Immunization - Police
Non-Occupational A&S Insurance
Disability Insurance
Group Hospitalization
Group Life Insurance
Post-Retirement Insurance
Police Pension (Act 205)
OPEB Trust
Social Security
Office Supplies
Publications
Gasoline & Oil
Uniforms
Other Operating Supplies
SRT Team Expenses
1001 Sussex
Office Equipment/Computer Share
Minor Equipment
Other Services & Charges
Contract Services
Petty Cash
Drug Testing
Police Physicals
Police Examination Cost
Animal Control Services
Telephone
Radio Maintenance
Liability & Other Insurance
Workmen's Compensation
Headquarters Utilities

TOTAL EXPENDITURES BUDGET

3,616,370.00
-70,000.00
-5,000.00
184,485.00
1,000.00
34,634.00
22,582.00
1,344,295.00
17,950.00
0.00
1,368,619.00
75,000.00
66,550.00
8,000.00
1,500.00
62,715.00
24,500.00
25,800.00
7,300.00
2,000.00
2,000.00
5,000.00
7,000.00
33,200.00
800.00
500.00
13,000.00
6,000.00
12,000.00
38,000.00
1,500.00
41,751.00
251,350.00
22,000.00

FY 2016

Sussex Utilities
Electric - Traffic Signals

TOTAL:

1-410-3730
1-410-3740
1-410-3741
1-410-3750
1-410-3760
1-410-3810
1-410-4200
1-410-4600
1-410-4700
1-410-7000
1-410-7200
1-410-7400
1-410-7500
1-410-7501
1-410-7600

Repairs & Maintenance - Non-Vehicle
Repairs & Maintenance - Vehicle
Office Equipment & Maintenance
Tires, Batteries, & Accessories
Traffic Signal Maintenance
Firearms Range Rental
Dues, Subscriptions, & Memberships
Meetings & Conferences
Training
Interest - Court Settlement
Major Building Repairs
Capital Outlay
Capital Outlay - Computer Hardware
Capital Outlay - Traffic Signals
Capital Outlay - Furniture

TOTAL EXPENDITURES BUDGET

1-410-3601
1-410-3610

7,505,901.00

0.00

2,500.00
155,400.00
19,000.00

12,000.00
30,000.00
4,000.00
5,000.00
22,000.00
2,400.00
5,500.00
4,200.00
10,000.00

FY 2016

5,000.00
6,500.00

Salaries Fixed By Contract
Educational Incentive
Off-Duty Services
Longevity
Overtime
Shift Differential
Retirement Severance/Comp Buy Back
Festive Days
O.I.C. Pay
Detective On-Call Pay
Delco Drug Task Force
DARE Program

TOTAL

1-410-1351

Disability Reimbursement

1-410-1350
PAYROLL REIMBURSEMENT
Payroll Reimbursement
TOTAL:

1
2
3
4
5
6
7
8
9
10
11
12
TOTAL:

1-410-1300
SALARIES & WAGES (SWORN POLICE)

(-5000.00)
(-5000.00)

(-70,000.00)
(-70,000.00)

2,653,570.00
14,000.00
125,000.00
307,900.00
175,000.00
175,000.00
70,000.00
30,000.00
6,000.00
3,900.00
40,000.00
16,000.00
3,616,370.00

FY 2016

Hepatitis/Flu/Other Immunizations

Non-Occupational A&S Insurance

TOTAL:

1

Disability Insurance (Sworn Police)

1-410-1530
DISABILITY INSURANCE

TOTAL:

1

1-410-1510
NON-OCCUPATIONAL A&S INSURANCE

TOTAL:

1

1-410-1500
IMMUNIZATION - POLICE

1-410-1400
SALARIES & WAGES (CIVILIAN EMPLOYEES)
1
Information Assistants (1)
2
Turnkeys Part time
3
Senior Clerk
4
Clerk (Full time)
5
Superintendents Secretary
6
Crossing Guards
7
Police Surgeon (Retainer)
8
Civilian Employee Overtime
9
Information Assistant Premium Time
10
Employee Bonus
11
Civilian Educational Incentive
TOTAL:

22,582.00

22,582.00

34,634.00

34,634.00

1,000.00

1,000.00

33,500.00
8,000.00
33,000.00
20,000.00
40,685.00
42,000.00
3,000.00
2,500.00
600.00
600.00
600.00
184,485.00

FY 2016

Group Hospitalization

Group Life Insurance

Police Pension

TOTAL:

1 OPEB Trust

1-410-1603
OPEB Trust Annual Contribution

TOTAL:

1

1-410-1602
POLICE PENSION (ACT 205)

TOTAL:

1

1-410-1580
GROUP LIFE INSURANCE

TOTAL:

1

1-410-1560
GROUP HOSPITALIZATION

FY 2016

75,000.00

75,000.00

1,368,619.00

1,368,619.00

17,950.00

17,950.00

1,344,295.00

1,344,295.00

FY 2016

Social Security

Unemployment Compensation

Copier Supplies
Printing & Office Supplies
Standard Crime Reporting System
Computer Supplies

TOTAL:

1

Publications

1-410-2110
PUBLICATIONS

TOTAL:

1
2
3
4

1-410-2100
OFFICE SUPPLIES

TOTAL:

1

1-410-1620
UNEMPLOYMENT COMPENSATION

TOTAL:

1

1-410-1610
SOCIAL SECURITY

1,500.00

1,500.00

8,000.00

2,600.00
3,100.00
0.00
2,300.00

66,550.00

66,550.00

TOTAL:

1
2
3
4
5
6

1-410-2380
UNIFORMS

TOTAL:

1
2

Replacement & Upkeep
Patches, Tags, Awards
Clothing Allowance (Plain Clothes Officers)
Civilian Employee Uniforms
Equipping New Officer(s)
Vests

Gasoline
Oil

1-410-2310
GASOLINE & OIL

24,500.00
FY 2016

10,500.00
1,000.00
2,500.00
2,000.00
5,000.00
3,500.00

62,715.00

62,715.00

Firearms
In-Service Firearms Training Supplies
Firearms Range Maintenance
Steel Barricades
Fingerprint Supplies
Crime Prevention Supplies
Taser Training
Taser
Detective Miscellaneous Supplies
In-House Computer Programming/Conversion
Video Supplies
Animal Control Supplies
Traffic Supplies
AIDS Supplies
Miscellaneous Supplies
National Night Out
D.A.R.E. Program

TOTAL

1-410-2450

1
2
3
TOTAL:

1001 Sussex Supplies

Tac Team Dues
Miscellaneous Equipment
Tactical Vests

1-410-2401
SRT TEAM EXPENSES

TOTAL:

1
2
3
4
5
6
7
8
10
11
12
13
14
15
16
17
18

1-410-2400
OTHER OPERATING SUPPLIES

2,000.00

2,000.00

2,000.00
3,000.00
2,300.00
7,300.00

25,800.00

3,000.00
5,500.00
500.00
0.00
900.00
2,000.00
1,000.00
0.00
500.00
2,300.00
400.00
300.00
400.00
500.00
500.00
3,000.00
5,000.00

Miscellaneous

Blankets
Highway Flares
First Aid Kits
Fire Extinguishers
Miscellaneous
Emergency Equipment (Police Vehicle Trunks)
Office Furniture Under 1,000.00

1
2
3
4
5
TOTAL:

Medical Evidence
Testing Expenses
S.P.C.A. Fees
Miscellaneous
Document Transfer

1-410-3000
OTHER SERVICES & CHARGES

TOTAL:

1
2
3
4
5
6
7

1-410-2610
MINOR EQUIPMENT

TOTAL:

1

1-410-2600
OFFICE EQUIPMENT/COMPUTER SHARE

4,200.00
2,000.00
400.00
400.00
0.00
7,000.00

5,000.00

1,000.00
1,200.00
500.00
800.00
600.00
600.00
300.00

2,000.00

2,000.00

FY 2016

Metro Technology Services
Crime Reports
Penn Systems
Power DMS Contract
Delco Mobile Data Terminal Maintenance
MX Logic Cloud Contract
PlanIt Scheduling software
Shred Patrol
PLEAC Annual
Evidence Scan Software
Watchguard Maintenance

Petty Cash

Pre-Employment Drug Testing

1

Police Physicals

1-410-3151
POLICE PHYSICALS

TOTAL:

1

1-410-3150
DRUG TESTING

TOTAL:

1

1-410-3010
PETTY CASH

TOTAL:

1
2
3
4
5
6

1-410-3001
CONTRACT SERVICES

13,000.00

500.00

500.00

800.00

800.00

1,500.00
33,200.00

6,400.00
1,200.00
15,000.00
3,100.00
800.00
1,000.00
4,200.00

FY 2016

TOTAL:

13,000.00

Police Examination Cost

Telephones (Land lines)
Telephones (Cellular)
Pagers
Air Cards

Animal Control Services

Radio/Computer Maintenance

TOTAL:

1

Liability & Other Insurance

1-410-3520
LIABILITY & OTHER INSURANCE

TOTAL:

1

1-410-3270
RADIO/COMPUTER MAINTENANCE

1
2
3
4
TOTAL:

1-410-3210
TELEPHONE

TOTAL:

1

1-410-3170
ANIMAL CONTROL SERVICES

TOTAL:

1

1-410-3152
POLICE EXAMINATION COST

41,751.00

41,751.00

1,500.00

1,500.00

22,500.00
14,000.00
0.00
1,500.00
38,000.00

12,000.00

12,000.00

FY 2016

6,000.00

6,000.00

Workmen Compensation

TOTAL:

1

Electric -Traffic Signals

1-410-3610
ELECTRIC - TRAFFIC SIGNALS

6,500.00

6,500.00

5,000.00

TOTAL

22,000.00

2,000.00
500.00
19,500.00
0.00

5,000.00

Heat, A/C, Emergency Generator (gas)
Water
Electric
A/C Maintenance, Heat Contract

251,350.00

251,350.00

FY 2016

1-410-3601
1001 Sussex Utilities

TOTAL:

1
2
3
4

1-410-3600
HEADQUARTERS UTILITIES

TOTAL:

1

1-410-3540
WORKMEN'S COMPENSATION

Miscellaneous Maintenance
Fire Alarm Contract/Service
Landscaping
Miscellaneous
Emergency Radio Repairs

TOTAL:

1
2
3
4
5
6
7
8
9

Parts & Labor
Washing
Speed Certifications (Speedometers, etc.)
Consoles (Minor Repairs)
Siren Units
Emergency Lights
Spotlight Equipment
Speakers
Miscellaneous

1-410-3740
REPAIRS & MAINTENANCE - VEHICLE

1
2
3
4
5
TOTAL:

1-410-3730
REPAIRS & MAINTENANCE - NON VEHICLE

30,000.00

24,000.00
3,100.00
750.00
500.00
250.00
500.00
250.00
250.00
400.00

FY 2016

8,950.00
350.00
0.00
700.00
2,000.00
12,000.00

VASCAR Maintenance
VASCAR Certification
PBL Maintenance
Breathalyzer Repair/Maintenance
Copier Maintenance
Officer Equipment Service Contract
Computer Maintenance Emergency

Tires, Batteries, & Accessories

Traffic Signal Maintenance

TOTAL:

1

Firearms Range Rental

1-410-3810
FIREARMS RANGE RENTAL

TOTAL:

1

1-410-3760
TRAFFIC SIGNAL MAINTENANCE

TOTAL:

1

1-410-3750
TIRES, BATTERIES, & ACCESSORIES

TOTAL:

1
2
3
4
5
6
7

1-410-3741
OFFICE EQUIPMENT & MAINTENANCE

2,400.00

2,400.00

22,000.00

22,000.00

FY 2016

5,000.00

5,000.00

4,000.00

400.00
400.00
200.00
0.00
2,800.00
0.00
200.00

Dues
Subscriptions
Memberships
Legal & Professional Fees
Cole Directories
Internet Provider Share

Police Training

Conferences
Superintendent Expenses
Miscellaneous

TOTAL:

1

Major Building Repairs

1-410-7200
MAJOR BUILDING REPAIRS

TOTAL:

1

1-410-4700
TRAINING

TOTAL:

1
2
3

1-410-4600
MEETINGS & CONFERENCES

TOTAL:

1
2
3
4
5
6

1-410-4200
DUES, SUBSCRIPTIONS, & MEMBERSHIPS

2,500.00

2,500.00

10,000.00

10,000.00

FY 2016

4,200.00

3,500.00
500.00
200.00

5,500.00

1,300.00
1,000.00
600.00
600.00
800.00
1,200.00

Police Cars (Two Vehicles)
Graphics For New Vehicles
Change Over Costs
Police Car Unmarked ( one )
AED's
Radios
In Car Cameras
Tasers

Server
Monitors
Computer
Software
ID Card printer
Computer Back Up

0
0

TOTAL:

Capital Outlay - Traffic Signals

10500.00
1500.00
2000.00
3000.00
0.00
2000.00
19000.00

FY 2016

87,000.00
2,700.00
40,500.00
0.00
1,200.00
3,000.00
16,500.00
4,500.00
155,400.00

1-410-7600
CAPITAL OUTLAY - FURNITURE
1
Furniture & Equipment over 1,000.00

TOTAL:

1

1-410-7501
CAPITAL OUTLAY - TRAFFIC SIGNALS

1
2
3
4
5
6
TOTAL:

1-410-7500
CAPITAL OUTLAY - COMPUTER HARDWARE

1
2
3
4
5
6
7
8
TOTAL:

1-410-7400
CAPITAL OUTLAY

Sheet2

1-410-1300
SALARIES & WAGES (SWORN POLICE)
1
2
3
4
5
6
7
8
9
10
11
12
TOTAL:

FY2016

Salaries Fixed By Contract
Educational Incentive
Off-Duty Services
Longevity
Overtime
Shift Differential
Retirement Severance/Comp Buy Back
Festive Days
O.I.C. Pay
Detective On-Call Pay
Delco Drug Task Force
DARE Program
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2,653,570.00
14,000.00
125,000.00
307,900.00
175,000.00
175,000.00
70,000.00
30,000.00
6,000.00
3,900.00
40,000.00
16,000.00
3,616,370.00

FY2017
2,848,074.00
14,000.00
125,000.00
302,851.00
175,000.00
180,000.00
80,000.00
35,000.00
7,500.00
4,000.00
40,000.00
16,000.00
3,827,425.00

